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Recommended Sequence

Units are listed on your Course Planner in a recommended sequence.
However, this can be amended depending on unit availability, unit progression,
timetabling and the semester in which you commenced your course.

Unit Code Unit Name Pre-requisites
ENT60009 Opportunity, Discovery, Creativity and Design Nil
HRM60013 | Employee Relations Nil
HRM60018 | Human Resource Fundamentals Nil
HRM70012 | Managing Workplace Diversity and Inclusion Nil
HRM70013 | Strategic Human Resource Management Nil
HRM80015 | Strategic Workforce Analytics Nil
HRM60016* | Behaviour in Organisations Nil

*50cps at Post
BUS80003 Research Methodology

Graduate level

(Note: A student must ensure he/she has reached 75 cps at Post Graduate level

before taking HRM800138)
: *75cps at Post

HRM80018 | Leading Change Graduate level

A student chooses either BUS80017 or BUS80018
*

BUS80017 Quantitative Research Methods OR >0cps at Post
Graduate level
*

BUS80018 Qualitative Research Methods >0cps at Post
Graduate level
Completion of

BUS80021 Business Research Thesis (Part 1 & 2) 100cps of a Master
Degree

Note:

e Astudent must ensure he/she has reached 75 cps at Post Graduate
level before taking HRM80018).
e cps = Credit Point.

swinburne.edu.my | Last updated 31 JANUARY 2026 | MA-HRM Planner_Version 1

How to use your Course Planner

Refer to the below table to help
explain what units are required
each semester throughout your
course.

Course Information

Each unit is equivalent to 12.5
credit  points  (except  for
BUS80021, 25 cps). To qualify for
the award of this course, students
must complete 11 units (150
credit points) comprising of:

10 Core Units

A set of compulsory units you
MUST complete as part of your
Course.

1 Elective Unit
12.5 credit points

All  commencing students of
Master, Degree, Diploma and
Foundation programs will be
automatically registered for the
Academic  Integrity  Training
Module in the first semester
(Note: Students articulating from
Foundation Studies are expected
to undertake this unit as a
refresher). There are 4 topics in
this online module that are
recommended for completion
during Week 1-4 of your
commencing study period. At the
end of this module, students are
required to complete a quiz
comprised of 10 questions and
achieve a score of at least 90%.



Appendix A: Study Planner

(2026 Enrolment)- October Intake
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Intake Code Title
Term 4 2026 HRM60016* Behaviour in Organsations
HRM70012 Managing Workplace Diversity and Inclusion
Term 12027 HRM60018 Human Resource Fundamentals
ENT60009 Opportunity, Discovery, Creativity and Design
Term 2 2027 HRM60013 Employee Relations
HRM80015 Strategic Workforce Analytics
Term 3 2027 HRM70013 Strategic Human Resource Management
BUS80003 Research Methodology
Term 4 2027 BUS80021 Business Research Thesis (Part 1)
BUS80017 OR Quantitative Research Methods OR
BUS80018 Qualitative Research Methods
Term 12028 HRM80018 Leading Change
BUS80021 Business Research Thesis (Part 2)
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